ΚΕΝH ΘΕΣH ΣΤΟΝ ΟΡΓΑΝΙΣΜΟ 
UNITED NATIONS SYSTEM STAFF COLLEGE
Το Υπουργείο Εργασίας και Κοινωνικών Ασφαλίσεων γνωστοποιεί ανακοίνωση του Οργανισμού ¨United Nations System Staff College¨ αναφορικά με την πλήρωση μίας κενής θέσης:
	(1)   Job opening No: 12-ADM-UNSSC-22770-D-TURIN (O) 



	Deadline For Application:
	11 April 2012

	Job Title
	DIRECTOR, UNITED NATIONS SYSTEM STAFF COLLEGE, D2 

	Duty Station
	Turin

	Department/Office 
	United Nations System Staff College


Responsibilities 
Under the guidance of the UNSSC Board of Governors, chaired by the UN Deputy Secretary-General, the Director will perform the following main functions: 
1. General Management and guidance 
• Provides strategic direction and vision for the College and its staff; 
• Manages the staff of the Staff College in accordance with the Staff Regulations and Rules of the United Nations and the terms of the UNSSC statute; 
• Ensures operationalization of UNSSC strategic plan through development of business strategies and plans and seeks opportunities for expanding the UNSSC portfolio; 
• Ensures that the organization has a constant and consistently improving capacity to manage for results and to monitor, analyse and report on the extent to which it is making progress; 
• Identifies capacity gaps and changes in strategy needed to achieve agreed goals; 
• Encourages and supports results based management and reporting across the organization at all levels; 
• Oversees the execution of the work programme and budget of the Staff College and submits it to the Board of Governors for approval; 
• Submits to the Board and to other stakeholders annual and ad hoc reports on the activities of the Staff College and the execution of its work programme; 
• Coordinates the work of the Staff College with that of related organs of the United Nations system and of relevant institutions outside the system; 
• Negotiates such arrangements, including those with Governments, as may be appropriate with a view to offering and receiving services related to the activities of the Staff College; 
• Seeks funding for the implementation of the work programme of the Staff College. 
2. Representation and advocacy 
• Represent UNSSC in inter-agency and inter-governmental forums and other key meetings 
and events, as appropriate, to speak on training issues, discusses initiatives, presents papers/ideas to influence setting of agenda and/or advocate UNSSC competencies and mandate; 
• Protects and strengthens UNSSC brand through showcasing capabilities and enhancing the understanding of UNSSC value-add; 
• Maintain active relationship/partnership with the Executive Office of the Secretary-General, the Office of the Deputy Secretary-General and the Chief Executives Board to enhance collaboration, resource mobilization and/or share ideas in support of the UNSSC work; 
• Increases the number of partnerships and business opportunities with the academia, in particular with South-based institutions; 
• Develops appropriate partnerships with UN system organizations to enhance understanding of training needs; 
• Participates in inter-agency, regional, country and other critical meetings and events to assess the impact and efficacy of UNSSC programmes and to promote UN system training.
Competencies
Professionalism: Demonstrable track record in guiding a team of professionals in leading executive learning and training programmes in a comparable high profile organization with clear evidence of delivering successful results.  Solid understanding of the trends and best practices in workplace learning and training in order to deliver high quality learning programmes.  Politically astute, result-oriented and highly experienced manager and leader with the authority and experience to forge partnerships, influence and negotiate at the highest levels in the UN system.  Ability to conceptualize and convey strategic vision.  Understanding of results-based management in the context of the UN System.  Ability to lead change and to engage with representatives of Member States, governments, academia, the media and the wider stakeholder community. 
Leadership: Serves as a role model that other people want to follow: empowers others to translate vision into results; is proactive in developing strategies to accomplish objectives; establishes and maintains relationships with a broad range of people to understand needs and gain support; anticipates and resolves conflicts by pursuing mutually agreeable solutions; drives for change and improvements; does not accept the status quo; shows the courage to take unpopular stands. Provides leadership and takes responsibility for incorporating gender perspectives and ensuring the equal participation of women and men in all areas of work; demonstrates knowledge of strategies and commitment to the goal of gender balance in staffing. 
Judgement/Decision-making: Identifies the key issues in a complex situation, and 
comes to the heart of the problem quickly; gathers relevant information before making a decision; considers positive and negative impacts of decisions prior to making them; takes decisions with an eye to the impact on others and on the Organization; proposes a course of action or makes a recommendation based on all available information; checks assumptions against facts; determines that the actions proposed will satisfy the expressed and underlying needs for the decision; makes tough decisions when necessary. 
Vision: Identifies strategic issues, opportunities and risks; clearly communicates links between the Organization’s strategy and the work unit’s goals; generates and communicates broad and compelling organizational direction, inspiring others to pursue that same direction; conveys enthusiasm about future possibilities. 
Building Trust: Provides an environment in which others can talk and act without fear of repercussion; manages in a deliberate and predictable way; operates with transparency; has no hidden agenda; places confidence in colleagues, staff members and clients; gives proper credit to others; follows through on agreed upon actions; treats sensitive or confidential information appropriately.
Education
Advanced university degree (Master’s degree or equivalent) in business or public administration, social science, economics, international relations, political science, law or related area. A first-level university degree in combination with qualifying experience may be accepted in lieu of the advanced university degree. A Ph.D. is desirable.
Work experience

At least 15 years of progressively responsible experience, at least part of which in an international environment, which includes senior management responsibilities and leading roles in managing academic and/or executive learning/training programmes and projects. Experience in marketing and resource mobilization is a strong advantage.  Extensive experience in the UN system is desirable.
Languages
For the post advertised, fluency in English (both oral and written) is required; knowledge of French is desirable. Knowledge of another UN official language is an advantage.
Assessment method
Evaluation of qualified applicants may include an assessment exercise which may be followed by a competency-based interview.
Η υποβολή αιτήσεων πρέπει να γίνει ηλεκτρονικά μέσω της ιστοσελίδας: http://careers.un.org. 
Για περισσότερες πληροφορίες οι ενδιαφερόμενοι μπορούν να αποτείνονται στο Υπουργείο Εργασίας και Κοινωνικών Ασφαλίσεων, Τμήμα Εργασίας, τηλ.:22 400846.
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